
 

 

 

Director of Strategic Finance 
Job Description 

 
Directorate:   Insights, Resources and Transformation Directorate (IRT) 
Business area:   Finance  
No of jobs available:   1 
Grade: SCS   Band 2 
Location:   London 
Payband:   SCS Band 2 
 
Existing Civil Servants remuneration will be in-line with Senior Civil Service pay policy. 
 
Working Pattern  
 
This job is available on a full-time basis and is open to job-share.  
 
Hours 
 
You are required to work a minimum (over a 5 day week) of 37 hours 
 
As a senior civil servant, you will be required to work such additional hours as may from time to time 
be reasonable and necessary for the efficient performance of your duties. 
 
Overview  
 
The work of the Department for Education is at the heart of the Prime Minister’s agenda to make 
Britain a country that works for everyone.  With its newly expanded role across the entire education 
system – including skills, further and higher education alongside schools and early years’ education – 
the Department is central to the Government’s social mobility and economic agendas.  
Encompassing the Government Equalities Office (GEO), the Department also supports the Secretary 
of State in her role as Minister for Women and Equalities.   
 
We are seeking a Director of Strategic Finance to lead the newly expanded finance function of the 
DfE group (working jointly with the recently appointed Director of Operational Finance), shaping and 
overseeing the financial strategy to manage a total Departmental Budget of approaching £100bn a 
year. A key responsibility will be to ensure that robust, evidence based decision support is provided 
by finance to the Department that protects value, drives value and adds value to the decision 
making process. S/he is responsible for the Department’s newly created Finance and Investment 
Committee, as well as sitting on it. S/he will work closely with Ministers, the Department’s Board, 
Strategy, Analysis, Delivery and Policy teams, to develop and implement the strategy that reflects 
Ministerial priorities and supports delivery of the Department’s agenda. S/he will also be part of the 
senior leadership team of the Insight, Resources and Transformation Directorate (IRT) including 
contributing to the creation of a stronger, more cohesive corporate centre in the Department. This 
means partnering seemlessly with IRT’s other functions of Data, Digital and Analysis to deliver 
maximum insight to the business. It will also involve building strong, deep and influential 
relationships with the finance and insight functions of our arms length bodies. The role leads and 
oversees the Department’s very important relationship with Her Majesty’s Treasury. 

 



 

 

 
 
 
Finance in DfE and wider Civil Service 
 
We are looking for a dynamic and visionary leader to inspire the Department’s c.240 strategic 
finance professionals, leading them through a period of substantial change as we implement a new 
operating model and build the capability and frameworks to make us a more customer focussed 
function that is at the heart of decision making in DfE.    
 
The new Director of Strategic Finance will need to collaborate and proactively engage with the wider 
government finance community which encompasses over 10,000 finance professionals across 30 
organisations and is responsible for over £750bn of expenditure (40% GDP). They will be expected to 
contribute to driving forward the Financial Management Review, the central reform programme 
which aims to driving improvements in the finance function across Government. In particular, 
shaping and implementing the next phase of its overall strategy, which emphasises: 
 

 growing and supporting our people; 

 being collaborative and smart – which will involve shared services or centres of 

expertise to deliver better outcomes; 

 detailed business planning and understanding costs and value drivers; and 

 strong and productive cross-functional links – with finance reaching out and taking the 

lead in relationships with other professions. 

You will also need to partner closely with the Department’s Transformation Programme (Building 
our Department Together) as finance is a key enabler of the new behaviours we want to embed 
across the department. These include: improving the advice we give to Ministers to make it better 
informed and more evidence based as well as increasing the rigour of our business cases; supporting 
seamless end-to-end delivery, alongside other functions; and empowering programme SROs through 
simplifying and clarifying our governance structures and providing better support to them.  
 
Role Description  
 
The Director of Strategic Finance will report to the Department’s Chief Financial and Operating 
Officer responsible for the Insight, Resources and Transformation Directorate, Howard Orme.  The 
new Director will provide strong leadership for financial management and planning across the 
Department, with a relentless focus on maximising both effectiveness and efficiency as appropriate.   
You will be responsible for delivering a high quality service, combining robust information and 
analysis to provide insight and constructive challenge, to support effectively strategic innovation and 
sound business decisions across the Department.    
 
You will maintain and develop a respected and collaborative professional team which commands 
credibility at all levels and promotes a culture of value for money across the organisation.    
You will ensure that the Department adheres to the principles of Managing Public Money and that 
the Accounting Officer’s position is considered in all relevant decisions.    
 
Key Responsibilities 
 
S/he will lead the strategic areas of the Department’s newly created Finance Group, working closely 
with the Director of Operational Finance who leads the other half.  You will be responsible for c150  

 



 

 

 

staff and 4 SCS1 reports and a direct finance budget of £18.5m a year. Your group is responsible 
for managing and overseeing the Department’s £100bn a year budget ensuring it is efficient, value for 
money and aligned to the Secretary of State’s priorities. This includes providing expert financial and 
handling advice to support decision making, policy formulation and delivery across the Department.   

S/he will oversee, the staff who: 
 

Strategy, planning and investment    

 develop and operate an effective medium term business planning process to prioritising and 
allocate resources across the Department, working closely with colleagues across the corporate 
centre and the Director of Strategy;  

 own the risk management framework including monitoring and advising the Board on key 
Departmental risks;   

 manage the appraisal and investment framework to ensure robust investment appraisals and 
return on investment reports are developed for all significant project / programmes to maximise 
impact of change portfolio;   

 lead fiscal event processes within the department and negotiations with the Treasury around these 
and agreeing our budget at Spending Reviews;     

Business partnering   
 

 provide expert end-to-end financial support to the Department’s 5 directorates to improve policy 
and operational decision making across the Department;  

 deliver a customer-focussed service that balances the needs of the Department with an 
understanding of local priorites and pressures including supporting decision makers; and  

 resource, coach and oversee the successful delivery of the network of finance business partners to 
the key decision makers in the DfE, ensuring high quality and influential advice, challenge and 
support. 

As well as leading their group, s/he is expected to reach out and bring together the network of finance 
professionals across the newly expanded DfE group. S/he will also personally take forward and lead DfE’s 
contribution to the Government Finance Profession (GFP) including working closely with colleagues to 
shape and deliver the next stage of implementing the GFP’s overall strategy. This will include ensuring 
wider government initiatives and improvement opportunities are fully incorporated into DfE’s activities.  

The post holder will be an important member of the corporate leadership of the Department for Education, 
promoting Civil Service reform (www.civilservice.gov.uk/reform) and contributing to the Department for 
Education and wider Civil Service efficiency agendas. 

 

 

 



 

 

 

Person Specification  

CCAB, CIMA or equivalent qualified accountant with a substantial track record of success in a senior 
finance leadership role in a fast moving finance area in a highly complex, customer focused 
organisation. This should include a highly effective track record of interpreting financial information to 
help shape and influence organisational strategy.   

Crucially, we are looking for you to evidence the following skills and experience when submitting your 

supporting statement: 

• Strong track record of building excellent stakeholder relationships; creating a wide 
ranging network of relationships across organisational boundaries that support 
collaborative working across teams or organisations in order to deliver highly effective 
outcomes.  
 

• Demonstrable experience of providing insight and clear strategic understanding to 
ensure financial objectives are embedded into the decision making process at all 
levels of the organisation. 
 

• Demonstrate the confidence, composure and credibility needed to challenge and 
influence at the highest levels of government in a considered and professional 
manner.  

 
• Highly effective communication skills and a demonstrable ability to effectively lead, 

motivate and inspire a team and stakeholders to improve service delivery. 
 

• Be a credible and authentic leader, with the ability to articulate a vision and engage 
people to deliver results even in times of ambiguity.  

 
• Successful track record of delivering transformational change with an appreciation 

that change can be seen as a chance to drive efficiency and innovation; acting as an 
agent for change wherever you identify the opportunity to protect, drive and add 
value. 

 
Above all you will be a dynamic leader, have a credible voice and the resolve to set out your vision, and 

deliver results. You will the potential to grow into a leader able to lead at the highest levels. 

Key Competences for this role 

• Leading and communicating  
• Collaborating and partnering  
• Seeing the big picture  
• Changing and improving  
• Making effective decisions  
• Delivering value for money 

 

 

 



 

 

 

Application and selection process 

To apply for this post, please submit: 
 

 Your CV; and 

 A personal statement, limited to no more than three sides of A4, describing how you meet 
the leadership and role specific requirements, including evidence against the competencies 
as set out in the Civil Service Competency Framework; for the Director post. 

 A completed nationality and immigration form at Annex A. 

 If you wish to apply under the Guaranteed Interview Scheme, the form included at Annex B. 

 A completed Equality and Diversity Monitoring Form must also be completed at Annex C. All 
monitoring data will be treated in the strictest confidence and will not affect your 
application in any way. 

 Details of two referees. References will be sought prior to panel interview and only with the 
prior consent of the candidate.  

 
Details of how to apply are included on our recruitment site 
(https://allenlanerecruitment.wixsite.com/dfegov).  Your application must be received by 5pm on 
Thursday, 6th April 2017. 
 
If you have any questions about the post please contact Maurice Goldstone or Michael Quest on 020 
3031 9620.   
 
Jonathan Baume, a Civil Service Commissioner, will chair the process. The Civil Service Commission 

has two primary functions:  

● Providing assurance that selection for appointment to the Civil Service is on merit on the 

basis of fair and open competition. For the most senior posts in the Civil Service, the 

Commission discharges its responsibilities directly by overseeing the recruitment process 

and by a Commissioner chairing the selection panel.  

● Hearing and determining appeals made by civil servants under the Civil Service Code 

(Appendix D) which sets out the Civil Service values – Impartiality, Objectivity, Integrity and 

Honesty - and forms part of the relationship between civil servants and their employer.  

More detailed information can be found at on the Civil Service Commission website.  

In addition to Jonathan Baume, the panel will also consist of Howard Orme, Director General and 

Philippa Lloyd, Director General.   

 

Timetable 

The closing date for applications is 5pm on Thursday 6 April 2017.  All applications will be 

acknowledged and considered by the selection panel.   

The provisional timetable is as follows: 

● Closing Date:                 6 April 2017 

https://www.gov.uk/government/publications/civil-service-competency-framework
https://allenlanerecruitment.wixsite.com/dfegov
http://civilservicecommission.independent.gov.uk/


 

 

 

 

 

● Longlist meeting:   13 April 2017 

● Shortlist meeting:    28 April 2017            

● Psychological Assessment:   1 May 2017  

● Final interviews:          17 May 2017  

 

Psychological Assessment  

Candidates invited to final panel interview will need to undergo an individual leadership assessment. 

The assessment consists of a number of personality questionnaires, verbal and numerical reasoning 

tests (for which practice tests will be made available), and a subsequent validation discussion with 

an assessor. The tests can be carried out online in your own time. The session with an assessor 

usually lasts between 1½ and 2 hours and you will need to be flexible about setting aside time in 

your diary to do this. The assessment does not lead to a pass or fail decision; rather, it is intended to 

highlight areas of strength and possible concerns which the panel can probe at interview.  

Appointment and Confidentiality  

The offer of a job will be made subject to satisfactory references and security clearance. The 

successful applicant will be required to adhere to the Official Secrets Act and to the Civil Service 

Code and to exercise care in the use of official information acquired in the course of official duties, 

and not to disclose information, which is held in confidence. You will be required to undertake the 

appropriate security checks for the post.  

Conflict of interest 

If you or your spouse have any business interest or potential conflict of interest with the activities of 

the Department for Education you will be expected to declare this at a later stage. You will also be 

asked to inform us if you have any indirect association of this kind through any other family member 

or partnership. 

Equal Opportunities  

The Department is committed to being an equal opportunities employer. We value and welcome 
diversity. We aim to develop all our staff to enable them to make a full contribution to meeting the 
Department's objectives, and to fulfil their own potential on merit. We will not tolerate harassment 
or other unfair discrimination on grounds of sex, marital status, race, colour, nationality, ethnic 
origin, disability, age, religion or sexual orientation. We will promote and support the use of a range 
of flexible working patterns to enable staff to balance home and work responsibilities; and we will 
treat people fairly irrespective of their working arrangements.  

Under the terms of the Equality Act 2010 and the former Disability Discrimination Act 1995 we are 
legally required to consider making reasonable adjustments to ensure that disabled people are not 
disadvantaged in the recruitment and selection process. We are therefore committed to meeting, 
wherever possible, any needs you specify in your application. We will also consider any reasonable  



 

 

 

 

adjustments under the terms of the Act to enable any applicant with a disability (as defined under 
the Act) to meet the requirements of the post.  

The Department, as a disability symbol user, offers a Guaranteed Interview Scheme (GIS) for all 
disabled applicants. We are committed to interviewing all applicants with a disability who provide 
evidence of meeting the minimum requirements necessary for the post, as set out in this 
information pack.  

To be eligible, your disability must be within the definition laid down in the Equality Act 2010. Should 
you consider yourself eligible to apply for this post under the GIS, please complete the relevant 
section of the application form. 

Complaints 

The law requires that selection for appointment to the Civil Service is on merit on the basis of fair 

and open competition as outlined in the Civil Service Commission's Recruitment Principles.  

If you feel your application has not been treated in accordance with the Recruitment Principles, and 

you wish to make a complaint, you should contact Andrew Manthorpe, Head of Resourcing at 

Andrew.manthorpe@education.gov.uk in the first instance.  

If you are not satisfied with the response you receive from the Department, you can contact the Civil 

Service Commission.  

 

 

 

 

http://civilservicecommission.independent.gov.uk/wp-content/uploads/2015/04/RPApril2015.pdf
mailto:Andrew.manthorpe@education.gov.uk
http://civilservicecommission.independent.gov.uk/civil-service-recruitment/complaints/
http://civilservicecommission.independent.gov.uk/civil-service-recruitment/complaints/

